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Division 39: Commissioner for Equal Opportunity, $3 525 000 — 
Mr N.W. Morton, Chairman. 

Dr K.D. Hames, Minister for Health representing the Attorney General. 

Ms A. Lucas, Commissioner for Equal Opportunity. 

The CHAIRMAN: This estimates committee will be reported by Hansard staff. The daily proof Hansard will be 
published at 9.00 am tomorrow. 
It is the intention of the Chair to ensure that as many questions as possible are asked and answered and that both 
questions and answers are short and to the point. The estimates committee’s consideration of the estimates will 
be restricted to discussion of those items for which a vote of money is proposed in the consolidated account. 
Questions must be clearly related to a page number, item program or amount in the current division. It will 
greatly assist Hansard if members can give these details in preface to their question. 
The minister may agree to provide supplementary information to the committee, rather than asking that the 
question be put on notice for the next sitting week. I ask the minister to clearly indicate what supplementary 
information he agrees to provide and I will then allocate a reference number. If supplementary information is to 
be provided, I seek the minister’s cooperation in ensuring that it is delivered to the committee clerk by Friday, 30 
May 2014. I caution members that if a minister asks that a matter be put on notice, it is up to the member to 
lodge the question on notice with the Clerk’s office. 
I now ask the minister to introduce his adviser to the committee. 

[Witness introduced.] 

The CHAIRMAN: Member for Mirrabooka. 

Ms J.M. FREEMAN: I thank the Minister for Health and welcome the commissioner. I refer to the line item 
“Total Cost of Services”  under the heading “Appropriations, Expenses and Cash Assets” on page 455 and the 
amount of $3 918 000. My impression, minister, is that the Equal Opportunity Commission website detailed the 
recent appointment of the commissioner for one year, in accordance with the act. I also understand that there is a 
requirement under the act for the commissioner to be in an acting role for not longer than one year. Why is the 
appointment for only one year when, in the past, commissioners have been appointed for five years? 

Ms A. Lucas: I believe it is because of the review of the Equal Opportunity Commission that is currently being 
conducted. 

Ms J.M. FREEMAN: When will the outcome of that review be published? 

Ms A. Lucas: I believe the Public Sector Commissioner will have it ready for presentation to the 
Attorney General in mid-August or at the end of August. 

Ms J.M. FREEMAN: Given that the commission is an independent organisation, when will that review be 
released to Parliament? 

Dr K.D. HAMES: It is the Attorney General’s review, not the independent commission’s review. It is a review 
of the commission and it will be up to the Attorney General to determine that. The normal process would be that 
he would take the review to cabinet for discussion, and a decision would be made in cabinet. 

Ms J.M. FREEMAN: In answer to a question from Hon Margaret Quirk, asked on 1 April 2014—an auspicious 
day in anyone’s calendar—the Premier put it on record that although no decision had been made by the 
government, he thought there were strong grounds for putting at least a significant part, if not all, of the Equal 
Opportunity Commission in the Public Sector Commission. Is there anything in the review to indicate that that 
will be the outcome? 

Dr K.D. HAMES: It is quite clear that the review is not yet completed, and when it is, it will go to the 
Attorney General and then to cabinet. I am not aware of any potential outcomes of that review. 

Ms J.M. FREEMAN: With reference to my question about the appointment of the commissioner and the total 
cost of services for the commissioner, can the minister tell me whether the position of director of Equal 
Opportunity in Public Employment is currently filled on a permanent or acting basis? 

Ms A. Lucas: The position is currently acting in the Public Sector Commission’s office. Fiona Roche is the 
acting director. 

Ms J.M. FREEMAN: Given that the Equal Opportunity Commissioner was required to be appointed under the 
act, is there no similar requirement to appoint the director of Equal Opportunity in Public Employment? How 
long has she been acting in that role? 
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Ms A. Lucas: There are sections in the act pertaining to that, but because Fiona Roche is the acting director, I 
am not sure exactly what the provisions of the act are for the position of acting director. 

Ms J.M. FREEMAN: Can the minister provide an answer as supplementary information? 

Dr K.D. HAMES: Yes, I am happy to provide that as supplementary information, but the member will need to 
outline for the Chair exactly what it is she wants as supplementary information. 

Ms J.M. FREEMAN: I want to know what are the relevant provisions of the Equal Opportunity Act with regard 
to the ongoing acting capacity of the director of Equal Opportunity in Public Employment, and whether that is 
enabled by the act or whether the director of Equal Opportunity in Public Employment should be appointed as 
per the act. 

[Supplementary Information No A49.] 

Mr J.R. QUIGLEY: I refer to the three dot points under the heading “Significant Issues Impacting the Agency” 
on page 456. They all note that current and future action includes the development of flexibility in the 
arrangements of conciliation conferences in remote areas, the incorporation into the commission’s core functions 
parts of the role of the substantive equality unit and the development of online education. Are these three efforts 
of the commission ongoing, in view of this review? Why are we spending money on developing online education 
if we do not even know whether the commission will continue to exist? 

Dr K.D. HAMES: My understanding is that the review is looking at how the commission should work and 
where it should be located, not the concept of whether or not it should exist. I think there is a fairly firm view 
that a body undertaking those activities should exist in one form or another. The current work and the direction 
of work that is being planned by the commission does not need to stop, and if the review suggests a variation of 
the type of work, we will make that decision when it happens, but it is no good stopping current activities in 
anticipation of a review that may suggest no change.  

[2.10 pm] 

Mr J.R. QUIGLEY: As quoted to the minister during the member’s previous question, in the answer given by 
the Premier in this chamber on 1 April 2014, he said — 

… for putting at least a significant part, if not all, of equal opportunity under the 
Public Sector Commissioner. 

That means not having a Commissioner for Equal Opportunity putting the position under the 
Public Sector Commissioner. Should that decision not be made first before the commission then expends extra 
effort that might be wiped out in three months? 

Dr K.D. HAMES: I would not see those two as being contrary at all. The Premier was saying that the activities 
of that unit might be transferred to a different location. That is what I said in the answer that I just gave. 
Although the structure of it has changed, it does not mean that there is no need for those activities to continue. 
Even if it were transferred, as the Premier said in that answer, it does not mean that the goals, the need and the 
work that is currently being done should also cease. 

Mr J.R. QUIGLEY: Do I take it from the minister’s answer that post the review, there will still be an 
Equal Opportunity Commission? 

Dr K.D. HAMES: The member is asking whether there will be a body called the 
Equal Opportunity Commission. I am saying that activities will continue under what may or may not still be 
called the Equal Opportunity Commission. The body that takes on the role that is currently undertaken by the 
Equal Opportunity Commission might be called the equal opportunities department, for example. 

Mr J.R. QUIGLEY: In view of the issues impacting the agency, are we to take it from the answer that the 
minister just gave that all the current activities of the Equal Opportunity Commission will continue after the 
review no matter under what banner or name? 

Dr K.D. HAMES: I am not in a position to say that all will continue. That will be determined by the review and 
by cabinet. 

Mr J.R. QUIGLEY: If the minister does not know what activities will continue, why the expenditure and effort 
in developing programs? 

Dr K.D. HAMES: One can only chew a bone for so long; when one runs out of meat, one runs out of meat. 
My answer is fairly complete. 
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Ms J.M. FREEMAN: I understand what the minister said about the Equal Opportunity Commission because the 
commission is the body that services the commissioner, but the Commissioner for Equal Opportunity reports to 
this Parliament and the position was established by legislation. Has there been any discussion around no longer 
having the Commissioner for Equal Opportunity? 

Dr K.D. HAMES: I am not aware of what discussions are going on because, clearly, I am not part of those, but a 
review is being undertaken. That review needs to run its course before any statement can be made about what the 
outcome may or may not be. 

Ms J.M. FREEMAN: Further to that, a statement has been made by the Premier that it may come under the 
Public Sector Commissioner. Is it the intent of government for the Public Sector Commissioner to also be the 
Commissioner for Equal Opportunity? 

Dr K.D. HAMES: Again, one can ask the same question in only so many ways. A review is being undertaken. 
The statement made by the Premier includes the word “may”. There is no intention. He is saying what may occur 
but there is no intention. We will wait for the review and then we will make a decision. Whatever intention we 
develop at the time will be made clear. 

Ms J.M. FREEMAN: I refer to the 2014–15 budget estimate of $3 918 000 for the total cost of services on 
page 455. In 2013, we established that 29 FTEs would be left in the department after the closure of the 
substantive equity unit and a further reduction in staff through cuts to FTEs in last year’s budget. I noticed on the 
website that eight employees recently left the organisation. What is the total number of full-time equivalent 
employees budgeted for under the 2014–15 budget? 

Dr K.D. HAMES: I will ask the commissioner to answer. 

Ms A. Lucas: The FTE at the end of this financial year, which is in July, will be about 24 to 25 because there are 
some part-time FTEs in there. 

Ms J.M. FREEMAN: That 24 to 25 is for the end of this financial year. That was in 2013–14. Will there be any 
reduction in FTEs in the department in the 2014–15 financial year? 

Ms A. Lucas: No, not really. It will probably level off to 24 in the next financial year. 

Ms J.M. FREEMAN: I refer to the 2014–15 budget estimate of $300 000 for additional resources required to 
provide services under “Spending Changes” on page 455. What is that for? 

Ms A. Lucas: That is an adjustment that we had done midyear because of the ongoing deficit that the 
commission has been carrying for a little while, plus the pressure that we had when we were paying out 
redundancies. It was a budgeted adjustment. 

Ms J.M. FREEMAN: That is not to pay for additional staff in the agency. 

Dr K.D. HAMES: I take that answer to be no. 

The appropriation was recommended. 
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